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AGREEMENT
ARTICLE NO. 1

PARTIES TO CONTRACT
This Agreement made and entered into by and between ____________________________________ in conjunction with the below named.
The Laborers' International Union of North America, Great Plains Laborers District Council and Laborers’ Local Union #566, as the exclusive collective bargaining agent for all employees within this bargaining unit on all present and future job sites within the jurisdiction of the Union.

This Agreement shall take effect as of May 1, 2007 and shall continue in force until April 30, 2009.

It is agreed that this Agreement shall automatically be extended at the expiration for the period of one year and thereafter for annual periods from April 30, 2009 unless sixty (60) days notice is given in writing by either party, signifying a desire to negotiate amendments to the Agreement.

In as much as the union has submitted proof and the Employer is satisfied that the Union represents a majority of its employees in the bargaining unit described herein, the Employer recognizes the Union as the exclusive collective bargaining agent for all employees within that bargaining unit. On all present and future job sites within the jurisdiction of the Union, unless and until such times as the Union loses it's status as the employees exclusive representative as a result of an NLRB election requested by the employees. The Employer agrees that it will not request an NLRB election and expressly waives any rights it may have to do so.

ARTICLE NO. 2

JURISDICTION
It is agreed that this contract shall cover the jurisdictional territory as follows:

STATE:
Iowa

COUNTIES:
Guthrie, Adair, Union, Ringgold, Decatur, Lucas, Wayne, Monroe, Appanoose, Mahaska, Keokuk, Wapello, Davis, Clark, and Jefferson, and any additional counties as assigned by the Great Plains Laborers District Council.

ARTICLE NO. 3

UNION RECOGNITION
SECTION 1
The Contractor recognizes the Union as the major source of recruiting employees and shall immediately contact the Union Representative when he wishes to employ laborers. The Union agrees that its selection of applicants for referral shall be on a nondiscriminatory basis, not based on or effected by Union Membership, by-laws, rules regulations, constitution or any other aspect of Union Membership, policies or requirements. 

SECTION 2
In selecting applicants, the Union shall refer applicants according to the following priority:

1. 
Those requested by name who have previously worked for the employer.

2. 
Those having special skills may be requested by their specific categories.

3. 
Those having four thousand (4000) hours experience in construction and who have resided two (2) years in the jurisdiction of Local 566.

4. 
Those having two thousand hours (2000) experience and one (1) year in the jurisdiction of local 566.

5. 
All others.

The Union shall maintain lists of Laborers in each group and refer from the top of the list as the Contractor may require. If any Contractor requests a Laborer possessing particular skills, the Union shall refer the Laborer highest on the list possessing such skills.

If an applicant refuses referral, the Laborer’s name goes to the bottom of the appropriate list; if he accepts referral and is rejected by the Contractor, the Laborer’s name goes back to the place previously held.

SECTION 3
The Employer may reject any applicant referred by the Union for just cause.

SECTION 4
Any applicant aggrieved by his classification or priority may appeal to the Joint Hiring Board consisting of one Representative from the Union and one from the Contractor. If they cannot resolve the complaint, an arbitrator shall be chosen by the parties. The decision of the Joint Hiring Board or the arbitrator shall be final.

SECTION 5
The Union shall refer Laborers, when requested, within 24 hours of the time the Contractor calls, otherwise the Contractor may consider the request canceled.

SECTION 6
If either party shall deviate from the procedures herein described and such deviation shall result in any damages or penalties being assessed against the other, and such deviation is caused solely and proximately by said party; it agrees to hold the other party harmless against said damages or penalties.

SECTION 7
The parties shall post notices incorporating all the provisions of this Article in places customarily used for such purposes; including the Union Hall and the job site.

SECTION 8
Either the Union or the Contractor may at any time request a meeting with the other party for the purpose of discussing any alleged irregularities that may be reported and the two parties agree to take immediate steps to correct such conditions if they in fact exist.

SECTION 9
Nothing in this Agreement shall be construed to limit the Employers from hiring from other sources or any employee from obtaining employment where he desires. 

ARTICLE NO. 4

SETTLEMENT OF DISPUTES
It is agreed that the sole and final remedy for resolution of disputes involving interpretation or application of the terms of the Agreement (other than concerning an assignment of work and wage disputes at the time of bargaining) shall be settled in accordance with the procedures herein set forth.

Any grievance must be filed with the Union and Company within seven (7) working days of the occurrence of said grievance; otherwise such grievance shall be conclusively presumed to have been abandoned and such person shall have no recourse to the grievance and arbitration provisions and shall waive all rights emanating there from. 

There shall be a job site, or other mutually agreed location, meeting with the union involved and the contractor to resolve the dispute within two (2) working days after notification that a grievance exists.

If the representative of the employer and the representative of the union fail to reach an agreement within twenty-four (24) hours, the grievance shall be submitted in writing to an Arbitration Committee consisting of three (3) representatives appointed by the Great Plains Laborers District Council or Local 566 and three (3) representatives appointed by the Contractor. This Committee shall meet within forty-eight (48) hours and render a decision in writing within twenty-four (24) hours. A majority shall be binding on all parties.

If the grievance cannot be settled by the Committee within twenty-four (24) hours, the matter will be referred to an arbitrator selected through the Federal Mediation Conciliation Service for a final ruling with costs assessed and paid equally by the parties. In the event an impasses exists in the selection of the third party under the arbitration clause, then the parties shall request the Federal Mediation and Conciliation Service to submit a panel of seven (7) persons from which the parties shall alternately strike names until one selection remains who shall be final and binding and both parties agree to abide by the arbitrator's decision.

No contractor shall be required to pay for the work of trade not performed.

ARTICLE NO. 5

JURISDICTIONAL DISPUTES
It is the purpose of this Agreement, to promote harmony and cooperation on the job at all times, but if a question of a jurisdictional claim arises the work shall not stop, but be left to the jurisdictional claim board already established of an equal number of members and of different crafts.

In the event of a jurisdictional dispute involving the Union, the party shall request the other union or unions involved send representatives to the job site to meet with representatives of the Union and Contractor to settle the dispute. If a settlement is not reached at that meeting, the Union shall request that its International Union Representatives, representatives of the other International Union or Unions involved and representatives of the Contractor on the job site to seek settlement of the dispute. The Contractor will abide by any decision arrived at as set forth.

The Unions and the Contractor agree that there shall be no strike, lockouts or interruption of the disputed work over jurisdictional disputes.

ARTICLE NO. 6

MANAGEMENT RIGHTS

It is understood and agreed that the contractors reserve the sole right of management at all times and shall to that end include but not be limited to the following, maintaining absolute control over crew sizes and foreman rotation, and except as otherwise noted in the Agreement, layoff or promotion, assignment of employees and planning of work.

ARTICLE NO. 7

WORK HOURS AND OVERTIME PAY
SECTION 1
A work week shall consist of forty (40) hours starting Monday and ending not later than Friday night.  All work over forty (40) hours shall be considered overtime and shall be paid at the rate of one and one-half (1½) times the regular hourly rate.

SECTION 2
A maximum of eight (8) hours shall constitute a day’s work.

SECTION 3
All time over eight (8) hours on any regular work day, and all work before regular starting times and after regular quitting times and on Saturdays shall be paid at the rate of one and one-half (1½) times the regular hourly rate.

SECTION 4
Where a single shift is worked, eight hours of continuous employment, except for lunch periods, shall constitute a day’s work beginning on Monday and through Friday of each week from 8:00 a.m. to 4.30

p.m.  Where two or more shifts are worked, second shift shall receive eight (8) hours pay for seven (7) hours work.

SECTION 5
All rules regarding overtime pay must be strictly adhered to. If they are violated, all work will cease until it is taken care of.

SECTION 6
Laborers working on job not notified that there will be no work the following day, shall be paid two (2) hours straight time. If the Foreman starts work you will be paid two (2) hours show up time. 

SECTION 7
On any job employing five (5) or more laborers, by any one Contractor, there shall be a working foreman: at the wage scale of $.75 above base scale. Job Laborer Foreman shall be selected from those of one (1) year in good standing with the local. Selection shall be from qualified laborers if available. If not available contractor is free to select his own.

SECTION 8
Saturday may be used as a make up day for inclimate weather only and on volunteer basis only. A laborer will not be discriminated for not working.

ARTICLE NO. 8

HOLIDAYS
Holidays recognized under this contract are Sundays, New Years Day, Memorial Day, July Fourth, Labor Day, Thanksgiving Day, the day after Thanksgiving, Christmas Day. All work performed on Sundays and all legal holidays shall be double the regular rate. No work shall be performed on Labor Day except in case of emergency to protect life and property.

If an Employee wants to take a vacation at his own expense, "He shall be allowed to do so," after a 1 week’s notification, "To his employer." He shall not be discriminated against, for doing so.

ARTICLE NO. 9

WORKING CONDITIONS
Contractors must furnish shanties for the protection of Laborers on the job and there shall not be more than five hours working period without time for lunch.

The Employer shall be required to furnish all tools, also rubber boots to all members working in mud, water, or concrete in rain or where water drips on them. Such clothing shall be charged to the man until returned.

Sanitary drinking facilities and ice water in the summer months shall be provided on the job by the Contractor, and a place for the laborers on all construction jobs to eat their meals in cold weather. It is further agreed that the Contractor shall provide suitable and sanitary toilet facilities on each job where laborers are employed.

The Contractor shall furnish gloves to men on cutting torches on demolition work.

The Business Representative of the Union shall have access to the Contractors job site at any reasonable time to observe working conditions and for the dispatch of business with the craft steward but he shall not in any manner interfere with the job operation. Any complaints regarding working conditions shall be made only to the contractors superintendent or the contractor.

A Laborer shall not be criticized for having a morning and afternoon refreshment break at his place of work provided that it does not interfere with the job progress.

ARTICLE NO. 10

WAGE RATES
Refer to addendum A

Working Dues Deduction: The Employer shall deduct from the wages of his employees covered by this Agreement, who have voluntarily authorized such deductions, on the forms provided for that purpose by the Union the percentage of gross per hour for each hour worked or paid to the employee as stipulated in attached Addendum and to transmit those funds on the monthly contribution report form.

Should it become necessary for the Contractor to terminate the service of an employee prior to the end of the normal work week, said employee shall be paid in full by check at the time of discharge or layoff. If the termination is temporary, the said employee may elect to waive the said order and to collect his wages at the end of the workweek in the regular manner. If an employee leaves the job for good cause, he shall be paid in the next regular payday.

The scale of wages and conditions of employment shall cover all classes of building and construction as well as other forms of construction coming under the jurisdiction awarded to Construction Laborers by the American Federation of Labor.

The scale of wages for any class of work not covered by this Agreement shall be determined by the Contractor the Officers of Great Plains Laborers District Council and Laborers’ Local Union No.566.

ARTICLE NO. 11

NO STRIKE, NO LOCKOUTS
During the term of the Agreement the Union agrees that there will be no strikes, picketing or work stoppages of any type including but not limited to the observance of sympathy pickets or strikes, informational pickets or strikes. The Employer agrees that there shall be no lockouts during the term of the Agreement. Nothing in this clause excludes the Union from strikes or picketing in the event that an employer fails to abide by a decision arrived upon through the grievance procedure.

The provision of the no strike clause shall apply only to the contractor’s signatory to this Amendment and to all crafts signatory to this Agreement they employ. Nothing in this clause shall prohibit the Unions signatory to this Agreement from taking all steps to preserve their craft jurisdiction.

ARTICLE NO. 12

FRINGE BENEFITS
Beginning with the effective date of this Agreement the Employer agrees to make payments to and be bound by the Agreement and Declaration of Trust establishing the Health and Welfare Fund, Training Fund, Laborers’-Employers Cooperation and Education Trust (LECET), the Laborers’ Political League (LPL) and Pension Fund. The Employer hereby irrevocably designates as its representatives on the Board(s) of Trustees such Trustees as are now serving, or who will in the future serve, as Employer Trustees, together with their successors. The Employer further agrees to be bound by all actions taken by the Trustees pursuant to the said Agreement and Declaration of Trust as heretofore and hereafter amended.

In case of an increase in contribution rates of Fringe Benefits Funds during the term of this Agreement, whether it be an increase necessary to retain present benefits or the purpose of increasing benefits, employees hourly rate of pay shall be reduced by the amount of the employee increased rate of contribution to said funds.

ARTICLE NO. 13

HEALTH AND WELFARE
Each Employer shall contribute the amount per hour listed in the attached Addendum A to the "Iowa Laborers" Health and Welfare Fund for each hour worked by the employees covered by this Agreement. All contributions will be sent to the aforesaid Health and Welfare Fund and shall not constitute or be deemed wages due to the employee. The Employer shall submit all contributions to the Health and Welfare fund in such a manner and at such times and place as the fund shall designate. The Employer shall also submit such reports as deemed necessary to verify contributions. 

By signing this Agreement, the Employer agrees that the Union and the trustees of said Health and Welfare Fund or the individual employee shall have the right to commence any action for the payment of the necessary contributions therein. It is understood and agreed that the sole liability of the employer under this Health and Welfare Program shall be the payment of the contributions to the aforesaid Fund. 

ARTICLE NO. 14

TRAINING FUND
There shall be a jointly managed Training Fund operated under the terms of Taft Hartley Act. The employer shall contribute per man hour worked or paid a sum as stipulated in attached Addendum and  transmit those funds on the monthly contribution report form to the Iowa Laborers’ Education and Training Fund. Payments shall be made as directed by the Fund.

The Employer shall contribute to the Iowa Laborers’ Education and Training Fund the amount set forth in Addendum I, on each Laborer employed.  Contributions shall be sent to the Fund at P.O. Box 418, Des Moines, Iowa 50302-0418, on the monthly contribution report form to the Iowa Laborers’ Education and Training Fund. Payments shall be made as directed by the Fund.

Upon recommendation of the Apprenticeship Committee, this contribution will be adjusted to the amount sufficient to support the program adopted.  It is agreed that any adjustment shall occur on the contract anniversary date.

When an employee works on an overtime basis, the Apprenticeship Fund contribution shall be based on a straight time basis for each hour worked.

Within six (6) months of the date of this Agreement all existing members of the Union will have an OSHA 10-hour Safety Course Certification.  New members of the Union will have six (6) months from the date of initiation to obtain this certification.  The Union and the Employer will encourage members to participate.

It is the Employers’ and Unions’ intent to provide the best apprenticeship and journeymen upgrade training in the most cost-effective manner.  Both parties agree that affiliation and participation in the Laborers’ Statewide Training Fund would be beneficial, to that end the Employer(s) and Union agree to negotiate a transition training agreement that would ultimately achieve the goal of cost-effective training through participation in the Iowa Laborers’ Education and Training Fund.

ARTICLE NO. 15

LABORERS-EMPLOYERS COOPERATION AND EDUCATION TRUST
The Employer and the Union recognize that they must confront many issues of mutual concern which are more susceptible to resolution through labor-management cooperation than through collective bargaining. The Employer and the Union also recognize that workers as well as employers benefit from labor-management cooperative efforts. The Employer and the Union agree to participate in the labor-management cooperation trust funds described herein, which have been established in accordance with section 302(c)(9) of the Taft-Hartley Act. The Employer shall contribute the amount per hour listed in the attached Addendum A for each hour or portion of an hour for which each employee covered by this Agreement is entitled to receive pay to the Iowa Laborers-Employers Cooperation and Education Trust (Iowa LECET) effective as of the date of this Agreement and for each month thereafter for the term of this Agreement, including any extensions or renewals thereof. The Employer shall submit all contributions to LECET in such a manner and at such times and place as LECET shall designate. The Employer shall also submit such reports as LECET deems necessary to verify contributions. 

ARTICLE NO. 16

LABORERS’ POLITICAL LEAGUE
The Employer shall deduct from the net wages of his employees covered by this Agreement, who have voluntarily authorized such contributions on the forms provided for that purpose by the Union, the sum per hour for each hour worked or paid to the employee as stipulated in attached Addendum A and to transmit those funds on the monthly contribution report form.

ARTICLE NO. 17

PENSION FUND
The Employer shall pay monthly into the Laborers' National Pension Fund the amount indicated in Addendum A for each hour paid for or worked in the preceding month by all employees covered by this Agreement. Said payments shall be made on the date, in the manner and form, and in accordance with the rules and regulations as adopted by the Trustees of said Fund.

The contractor agrees to be bound by the Agreement and Declaration of Trust entered into as of May 15, 1968 establishing the Laborers' National Pension Fund and by any amendments to said Trust Agreement. The contractor irrevocably designated as his representative among the Trustees of said Fund such Trustees as are named in said Agreement and Declaration of Trust as employer trustees, together with their successors selected in the manner provided in said Agreement and Declaration of Trust as the document may be amended from time to time. Monthly report forms along with remittance to be made out after last pay period of each month mailed to Laborers' National Pension Fund, P.O. Box 803415, Dallas, Texas 75380.

ARTICLE NO. 18

SUBCONTRACTING
When subcontracting any of the work traditionally assigned to Laborers the Employer agrees to accept bids from any source including subcontractor bids provided by other Union Signatories. 

When the contracted work is awarded to a non-signatory entity, the Employer agrees to provide for a pre-job meeting between the Union and the subcontractor for the purpose of establishing a positive labor relations environment between the two entities.   

It is agreed that this agreement shall bind all sub-contractors while working for the Contractor who is a party to this agreement.

ARTICLE NO. 19

JURISDICTIONAL WORK DONE BY LABORERS
The tending of stonemasons, plasterers, brick masons, carpenters and other building and construction crafts. Tending carpenters shall cover loading and unloading their materials and distributing same from stock pile to appropriate point of installation. 

Mixing, handling and conveying of all materials used by stonemasons, plasterers, brick masons, carpenters and other building and construction crafts, and clearing and cleaning of debris from the construction site or property, adjacent of same; also the loading of all building materials, new and used, to be hauled from the site of the construction job; the unloading from freight cars and trucks all materials used by carpenters, stonemasons and other building and construction crafts.

Building of scaffolds and staging for stonemasons and our own use; building and rigging, and wrecking of all scaffolds for sandblasting and guniting.

Hand excavation for building and all other construction; digging of trenches, piers, foundations and holes, caissons, cofferdams, dams and dikes.

All work in connection with the handling control, removal, abatement, encapsulation or disposal of asbestos and/or toxic waste will be assigned to the members of the Laborers' International Union of North America. The work tasks shall include, but not be limited to, the erection, moving, servicing and dismantling of all tools and equipment normally used in the handling, control, removal or disposal of asbestos and toxic waste, the bagging, boxing, crafting or otherwise packaging of materials for disposal.

In addition to the actual removal or encapsulation of hazardous materials, this Agreement covers work tasks associated with any and all safety requirements and final clean-up and disposal of such hazardous waste material.

Pour concrete for walls, foundations, floors, or for any other construction; mixing, handling, conveying, pouring, guniting, whether done by hand or and other process, and wrecking, stripping, dismantling, and handling concrete forms and false work.

Laborers shall do cleaning and oiling of all concrete forms. The distributing of all work related materials from stockpile to stockpile. All clean-up work and building of all scaffolds up to 14 feet, the final cleaning of all floors, walls, windows and etc, and all work of drill running and blasting, whether done by hand or by any other process.

The wrecking of buildings and all structures, and loading of all materials there from on the building or property site. This covers the operation of all concrete vibrators and jackhammers.

ARTICLE NO. 20

TENDERS WORK DEFINED
Brick mason tender, Stonemason tender, Block layer tender, Tile setter tender and Plasterer tender.

It is understood and agreed herein that the historical background of the mason industry points out the vital parts which the mason tender and plaster tenders render in servicing the brick mason, tile setter, stonemason ,and plasterers. It has been traditionally the pattern in the area covered by this agreement that he will service the craftsmen, and in so doing will utilize any means including wheel barrow, hod, etc., or any substitute for the foregoing names, and these should be classified as tools for the laborers.

The handling of brick, mortar, or any other material to service the brick mason, block layer, or stone man in any capacity. Mixing and tempering mortar, mixing mortar for the reinforcing of walls, cleaning up after the brick mason as long as the job requires such, is the work of the mason tender.

Conveying on all materials used by the brick mason, to see that mortar is mixed and all materials ready for the brick mason at the regular starting time, the mason tender may be required to start work before the regular starting time.

ARTICLE NO. 21

JOB STEWARD
Whenever a job Steward has been appointed by the Local Union, he shall receive the cooperation of both parties. The Steward will report any grievance to the Business Representative, and he will not promote any work stoppage. His duties shall be to require that the agreement be complied with, and that the safest possible working conditions be maintained. Also he is to report or prevent craftsmen other than laborers, from doing laborers' work. He shall be given reasonable time for these duties with no discrimination for such duties.

Contractors shall have the right to transfer or remove Steward for good cause, but transfer or removal shall not take place until the Business Representative has been given reasonable notice of such action, by the Contractor, and time allowed so to select another laborer on the job to act as Steward.

The Business Representative shall inform the Contractor either directly or through the job foreman, the person designated to act as Steward.

ARTICLE NO. 22

REINSTATEMENT
All employees are to be reinstated on their former job and no discrimination to be shown in case of work stoppage or strike. It shall not be a violation of this Agreement for the employee covered hereunder to refuse to cross a legal established picket line and perform in any instance where the picket line has been authorized by the Union picketing.

Any articles or article found to be in violation of the Labor Management Relations Act of 1947, shall be rewritten to comply with said Act.

ARTICLE NO. 23

ENTIRE AGREEMENT OF PARTIES
This is the entire agreement of the parties.  Neither party shall be required to render any performance not set forth specifically herein.

IN WITNESS WHEREOF, the parties hereto have affixed their signatures which officially bind said parties under the provisions of this Agreement.

____________________________


________________________________

Contractor






Frank Hovar, Business Manger









Great Plains Laborers’ District Council

____________________________


________________________________

Address






Jon Holsten, Business Manager









Laborers’ Local Union No. 566
____________________________

City, State, Zip
____________________________

Phone
____________________________

Fax
By__________________________

_____________________________

Title
ADDENDUM A

WAGES, FRINGE CONTRIBUTIONS AND DEDUCTIONS

EFFECTIVE: May 1, 2010
The wages, fringe contributions and deductions for Building Construction shall be as described below:

Laborers’ Local No. 566







Type of Agreement:
 Building







Agreement Date:
May 1, 2010







Expiration Date:
April 30, 2011
Wages






Fringes: May 1, 2010
Journeyman Laborer
$18.50


Health and Welfare

$5.20








Pension*


$2.47








IA Lab T&E Fund

$0.30








L.E.C.E.T.


$0.20








Total Package


$26.67
Beginning on May 1, 2010 an increase of 5%= $1.27 (one dollar and twenty seven cents) to be distributed as directed by the membership.

For the Counties of Guthrie, Adair, Union, Clarke, Decatur and Ringgold a per Dim of $45.00 per day when Laborers work 60 miles or more from Ottumwa, Iowa.
*Working dues check off 4 ½ % of gross wages upon presentation of signed deduction authorization 
APPRENTICES:
The apprentice shall be paid for each hour spent on the job at the following progressively increasing schedule of wages established on a percentage of the beginning journeyman wage rate within the Company for Construction Craft Laborer:

1st Six months / 1000 hours 
-
75% of the journeyman hourly rate

2nd Six months / 1000 hours
-
80% of the journeyman hourly rate

3rd Six months / 1000 hours    -
85% of the journeyman hourly rate

4th Six months / 1000 hours
-
90% of the journeyman hourly rate

____________________________


________________________________

Contractor






Frank Hovar, Business Manger









Great Plains Laborers’ District Council

By__________________________


________________________________









Jon Holsten, Business Manager









Laborers’ Local Union No. 566
____________________________

Title

